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M E M B E R S H I P  U P D A T E S

WELCOME TO OUR NEW MEMBERS
PROVISIONAL MEMBER
Dr. Sarika Heggannavar
6068 S apopka Vineland rd
orlando fl., 32819
(407) 345-5620

ACTIVE MEMBER
Dr. Clay Miller
201 Maitland ave. Suite 1013
altamonte Springs, fl.  32701
(757-513-9995)

MEMBERSHIP MEETING

INDUCTEES NEW MEMBER MIXER

Dr. lucien Johnson & Dr. Jim flatley Dr. ross enfinger, Speaker Membership Meeting

Dr. Bernie Kahn & Dr. Bryant 
anderson

Dr. Bernie Kahn presenting a check to 
State representive Bob cortes (rep) Dr. lisa yurkiewicz

Dr. Dan crofton, Dr. Jeff Sevor & Dr. John 
cordoba 2016 inductees to the international 
college of Dentistry

amy Benison from Pnc 
Bank, Sponsor & Dr. 
James logsdon

Dr. and Mrs. V ramcharan 
and Dr. Danh nguyen

Dr. Jason Battle, Secretary 
and Membership chair
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P R E S I D E N T ’ S  R E P O R T

O
n August 2, 2016, the AP re-
leased an article that was a shot 
across the bow to all of us in 
dentistry. The title of that arti-
cle, “Medical Benefits of Dental 
Floss Unproven” created quite a 

stir in our community. For some eas-
ily persuaded patients who viewed 
and read the article, it allowed them 
to question everything they had ever 
come to know about preventative 
dentistry. I am sure each and every 
one of us rightfully experienced some 
sort of headache, backlash, etc., from 
inquisitive and concerned minds. It 
quickly became our duty as dental 
professionals to either validate or re-
fute the article.  I am not here to ex-
pand upon what the ADA/ FDA has 
released in its rebuttal, nor do I feel 
the need to add to Dr. Tim Pruett’s 
very well thought out op ed which 
you should have read in our last jour-
nal. As president of our dental soci-
ety and a proud believer in organized 
dentistry, I looked at this sequence of 
events as an opportunity. 

As I read the article the day it 
was released in the media, I knew 
by 7 am that morning that I would 
need to have a response for my pa-

tients beyond the common sense 
quips that many of us sarcastically 
wanted to give. This is where or-
ganized dentistry, on our behalf, 
stepped up to the plate. Within 24 
hours, we all had a written response 
from the ADA, and within 72 hours 
every DSGO member should have 
received, in email format, a 9 page 
op ed from a concerned member, Dr. 
Tim Pruett. Having “ammunition” to 
explain the shortcomings and falla-
cies of the AP article made the week 
and beyond that much easier. The 
ADA/FDA had the foresight to be 
there for its members. Members like 
you and me selflessly took the time 
to share our thoughts and ideas for 
the benefits of one another and our 
patients. What could have turned 
into a stressful situation where we 
all scrambled to research scientific 
data, became an easy conversation 
had with many patients with infor-
mation available at our fingertips. 
Organized dentistry served as a con-
duit to help each and every one of us, 
if we felt the need for extra “ammo.” 

When speaking to your peers 
in our great profession as to why 
membership matters, remember 

that this is just another one of the 
benefits membership carries with it. 
Organized dentistry has your back. 
Whether it’s a media piece disparag-
ing floss, amalgam, fluoride, x-rays, 
or heaven knows what’s next, it’s nice 
to know that membership has your 
back. Keep that in my mind next 
time YOU need “ammo” when dis-
cussing the benefits of the ADA and 
its components. 

Optimistically, 
Dr. Brett Zak

PreSiDenT
Dr. Brett Zak

WELCOME TO OUR NEW MEMBERS

We’ve Got Your Back
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E D I T O R I A L

eDiTor
J. edward Kennedy,  

DMD MS

D
uring the recent election, our 
country was divided more than 
ever before.  Dissension abounded 
between parties, as well as within 
parties. Now with the result of the 
election behind us, we face many 

new challenges ahead. It’s a time where 
the “Blue” and the “Red” come together 
to work for the common good of our 
country.  The color “purple” symbolizes 
the melding and unification between the 
Blue (Democrat platforms) and the Red 
(Republican platforms) in an effort to em-
brace a common good.   President-elect 
Trump has the task of uniting all Ameri-
cans, and create a fiscal policy and a busi-
ness environment which will benefit all of 
us.  Many of his proposed policies are out-
lined in a feature article in this issue.

As dental professionals, we share a 
need to practice with common principles 
that unite us.  We all will have practice con-
cerns which we will all share in the same 
economic environment soon to be created 
by the President-elect Trump administra-
tion.  Perhaps the most significant changes 
to impact dentists may be the changes in 
fiscal policies which will ultimately affect 
our economic success. 

Our common foundation, as den-
tal professionals, is “The Tripartite”:  The 
ADA, FDA and CFDDA - all separate 
entities with a common bond.  And at the 
grassroots level, the DSGO (The Dental 
Society of Greater Orlando) supports and 
looks out for our best interests locally.   Red 
or Blue is irrelevant now.  It’s time to come 
together and see things through purple-
colored glasses. 

We all need to make a commitment 
to support our profession in unison. As a 
unified group, we have the ability to affect 
the way we practice dentistry.

Why purple?  Purple symbolizes 
unity in dentistry;  All forms of practice: 
corporate, small group, sole practitioners, 
academicians etc. need to unite under the 

color purple.  All races, all demograph-
ics, all specialty organizations, and social 
organizations  need to come together for 
a common cause to support our all-inclu-
sive profession.

We all have reason to be thankful this 
holiday season.  As dentists, we have things 
we can be universally thankful for:

Our country, our families, our profes-
sion, and our staffs.

As dental teams, celebrate what you 

have accomplished together, and give 
thanks to each member of your team 
for their loyalty and commitment to-
ward your success.  We spend as much 
time at work with our teams as we do 
with our families, and they are a vital 
part of our lives.

As dentists we are very blessed to 
have such a phenomenal local mem-
bership organization, the DSGO.  In 
fact, our local dental society may be the 
strongest it has ever been.  We have a 
great history of leaders and tremendous 
members who have led the way. Today 
we are “DSGO Strong”!

Our local leadership is extremely 
dedicated and enthusiastic about provid-
ing the very best support to our members.  
Dr. Brett Zak, president,  has put together 
an outstanding program for our mem-
bership meetings, featuring great speak-
ers each quarter.   There is such positive 
energy among the new members; and 
existing members as well.  Dr. Jim Flatley, 
president-elect,  has already put together 
a spectacular event hosting Dr. Gordon 
Christensen slated for next year.  Dr. Ja-
son Battle, DSGO membership director, 
continues  to help grow membership  and 
welcomes new members to join our strong 
local society.

Let’s continue to see things through 
“purple-colored glasses” and stay “DSGO 
Strong”!

Seeing Things Through Purple Colored Glasses

“DSGO Strong!”

Emblem History:
our emblem dates back to ancient times 
and to asclepius, the Greek god of medi-
cine and healing. his staff entwined with a 
single snake (known to shed its skin) sym-
bolized rejuvenation, healing and rebirth.  
his best known daughter is hygenia, from 
whose name came the word “hygiene”.
in the background the branches with 
32 leaves and 20 berries, represent the 
number of permanent and primary teeth, 
respectively. The Greek letter delta rep-
resents the “D” in dentistry; and the letter 
“o” represents “odont” meaning tooth.
The background color “purple” or lilac col-
or dates back to the national association 
of Dental faculties in 1897.  Dental gradu-
ates use the color purple in their gowns 
and caps; and can be found in many other 
dental publications.  it is a testament to a 
color becoming associated with the honor 
of becoming a dentist.
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C O M M U N I T Y  O U T R E A C H

Making an Impact within  
Our Community: 

The Dental Foundation of Central Florida
By Peter lemieux, DMD

M
any of you only know 
“The Foundation” as a 
line item on your dues 
statement, but there’s a 
lot more to the Dental 
Foundation of Central 

Florida than you realize. Es-
tablished in 1988 by Dr. Wayne 
Todd with Dr. John Lee as its first 
President, the Foundation was 
created to be the charitable arm 
of our local dental community to 
assist with outreach efforts, pro-
mote oral health, and support 
the dental profession. The Foun-
dation is managed by a small 
Board of Trustees consisting 
currently by Drs. John Beattie 
(president), Harold Arthur (trea-
surer), Lucien Johnson, Katie 
Miller, Chuck Glosson, Charlie 
Bertot, and Pete Lemieux. Gen-
eral membership consists of all Active, 
Honorary Life, and Life Members in 
good standing of the Dental Society of 
Greater Orlando.

Our DSGO turns to the Founda-
tion to provide toothbrushes for local 
health fairs, to replenish Tooth Fairy 
kits for Children’s Dental Health 
Month, to supply fluoride varnish 
kits for elementary schools, and to 
generate public relations material for 
the dental society. The Foundation 
purchased the attractive banner, table 
skirt, and brochures that  give us a 
much needed professional appear-
ance at local dental society functions, 
and the Foundation annually sup-
ports members who travel to Den-
tist’s Day on the Hill to advocate the 

interests of dentistry. While the focus 
of our DSGO is primarily member-
ship support, the focus of our Foun-
dation is to support our surrounding 
community.

Applying fluoride varnish to 
a youngster at a health fair may 
seem, at the surface, very nominal 
to us, but to the families who benefit 
from an increased awareness of oral 
health and a discussion about proper 
oral hygiene habits, the effects are 
immeasurable. Many people we see 
at health fairs have never been to a 
dentist, do not understand the con-
nection between a poor diet and 
dental caries, and have not estab-
lished healthy habits for long-term 
dental health. Through these efforts, 
we have an opportunity to impact 

many beyond the familiar 
walls of our own dental offices 
and promote the importance 
of oral health to our commu-
nity.

To support these worth-
while endeavors, the Foun-
dation depends on the gen-
erous donations received 
through the dues statements 
and through monetary gifts. 
It is not uncommon for gifts 
to be made to the Founda-
tion in honor or memory of a 
loved one or a patient in your 
practice. Our Board of Trust-
ees meets annually to care-
fully review the budget and 
financial goals, and to ensure 
that funds are spent wisely. 
Please help us to maintain 
dentistry’s positive and im-

pactful role in our community by 
lending a hand at a future health 
fair and supporting the Foundation 
each year. After all, YOU ARE THE 
FOUNDATION and THE FOUN-
DATION IS YOU!

Foundation Board 2016-2017

Dr. John Beattie-President
Dr. Pete lemieux-Vice President
Dr. lucien Johnson-Secretary
Dr. Gary cook-Trustee
Dr. charles Glosson-Trustee
Dr. Katie Miller-Trustee
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Dr. Diane Tran
first generation immigrant 

from Vietnam. i’m married and 
have a twin sister and love dogs, 
especially my 16 year old Papillon. 

University of florida: 
undergrad and dental school 
alumni

i’m a solo practice general 
dentist working in east orlando 
whose aim is family care from 
childhood through late adulthood. 

i enjoy traveling to new places 
and trying new foods and local 
activities. on my down time i enjoy 
reading a good book and spending 
time with my family and friends 
whether at the amusement parks 
or trying new restaurants.

as a current member of the 
Board of Directors, i have learned 
so much about how organized 
dentistry is fighting for our rights 
as dentists and how we are 
constantly trying to better our 
community through charitable 
donation and time.  

Dr. Sundeep Rawal
My name is Dr. Sundeep rawal. 

i grew up in Merritt island, fl in the 
dental community, as my father is a 
Prosthodontist in the Brevard county 
area. i attended the University of florida 
for my undergraduate and Dental 
school training graduating in 2006 with 
my DMD degree. i went on to do my 
residency in Prosthodontics at the 
University of california San francisco 
graduating in 2009. i have been in private 
practice since then and utilize state of 
the art technologies to best serve my 
prosthodontic patients. i love to golf, 
support our local sports teams like the 
orlando Magic and orlando city lions, 
and enjoy spending time with my wife 
nina, and two daughters, ava and rayna. 
i have been actively engaged in organized 
dentistry over the last several years and 
would be honored to serve the DSGo, as i 
truly feel that being involved is how best i 
can give back to my profession.

Dr. Bryant Anderson
i received my dental degree 

from the University of florida and 
completed a 1 year GPr at the 
Malcolm randall Va in Gainesville.  
i own a solo practice in winter 
Park, fl where i have practiced 
for the last 4 years.  My wife 
and i are both dentists and feel 
that it is important to be involved 
in organized dentistry to help 
maintain and influence the future 
of our profession.

B O A R D  O F  D I R E C T O R S

Nominees for the Board of Directors 2017-2018

Dr. Skip Heidrich
i enjoy the outdoors, went to nova 

Southeastern University,work with 
father in winter Park, i want to be on 
the board of directors to give back to 
the profession and keep our occupation 
going strong.
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Dr. Scott Cohen
i would like to continue to serve 

our profession as a member of the 
Board of Directors of the DSGo. 
representation and participation are 
so important to preserve the benefits 
of our professions and the services 
that we provide our patients and 
communities. i have been fortunate to 
serve as a Delegate of the cfDDa and 
immediate past president of the DSGo 
and would be honored to continue 
representing our organization.

i am originally from the Maitland/
winter Park area, had an early desire 
to pursue dentistry after completion 
of braces treatment as a teenager. 
i earned a Bachelor of arts degree 
from Vanderbilt University, followed 
by my DMD from the University of 
Kentucky in 2003. after completing 
the Periodontal residency Program at 
the University of washington in 2006, i 
returned to winter Park and joined the 
practice of Drs. chace and horvat.

i am a Diplomate of the 
american Board of Periodontology, 
a member of the american academy 
of Periodontology, academy of 
osseointegration, central florida 
Dental District association and florida 
Dental association. 

Dr. Tom Holehouse
i completed my undergraduate 

degree at the University of central florida 
and my doctorate at the University of 
florida.  for the last 10 years, have had 
a solo practice in winter Garden with a 
focus on family and cosmetic dentistry.  i 
have been married to my wife Donna for 
25 years, and have a dog and two cats.

The reason why i want to be on the 
board of directors is to have an active 
role in an organization that collectively, 
can achieve a more profound effect 
on the community than i could do 
individually.

Dr. Tony Wong
i find it a pleasure to serve as a 

DSGo board member. i returned to share 
my experience and hope to continue the 
success of the organization. 

Dr. Bernie Kahn
i wish to be a member of the 

Board of the DSGo in order to teach 
members of the Board the methods 
of the central District and the florida 
Dental association, to offer historical 
perspectives to our issues, and to 
share my opinions for our solely 
owned foundation and Political action 
committee. 

B O A R D  O F  D I R E C T O R S

Nominees for the Board of Directors 2017-2018
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Going to My 
Safe Space

2017cFdda 
aNNual MeetiNg

May 12-13, 2017
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Celebrate Mother’s Day!
Bring that special someone to this beautiful 
venue – for our attendees staying at the hotel:
•	 20%	off	of	spa	services	at	 

The Spa at Shingle Creek 
•	 25%	off	the	Mother’s	Day	Brunch	– 

Sunday,	May	14,	2017

Bring Your Dental Team!
Both lectures are designed  
for the entire dental team!

Bring Your Family! 
The Rosen Shingle Creek resort is a 
wonderful venue for the entire family to enjoy 
themselves. Amenities include: golf, pools, 
tennis, nature trails, game room and more.

The Thriving independent Fee for Service 
Practice — The Clinical Requisites  
Required to Achieve independence
Steven	L.	Rasner,	DMD,	MAGD	–	6 CEUs

Restorative Clinical Success  
in the Everyday Practice  
3D’s- Digital Dentistry in the Everyday Practice 
Robert	G.	Ritter,	DMD	–	6 CEUs

ROSEn SHinGLE CREEK in ORLAnDO
•	 Room	rates	starting	at	$179.00	per	night.
•	 Limited	rooms	available	at	this	rate.
•	 Please	call	866-996-6338	to	reserve	 

your room. 
Group	Code:	Central	Florida	District	
Dental	Association

•	 Room	block	expires:	April	11,	2017.

Visit www.cfdda.org for a Registration Form or call 407-898-3481.



S I N K  Y O U R  T E E T H  I N T O  T H I S

Going to My 
Safe Space

W
e have just completed the 
most exhausting election 
cycle of my life. The airwaves, 
print and more pointedly 
social media were awash in 
a hail storm of insults, nas-

tiness and general vitriol. This overall 
negative environment has affected all 
Americans, and will for years to come. 
My vocabulary has been expanded over 
the last eighteen months to include 
terms like social justice warriors, safe 
spaces, precious snowflakes, etc. I really 
wasn’t aware that there was such a thing 
as the alt-right and the alt-left. Identity 
politics? Who knew? The once rumored 
New World Order headed by the likes 
of George Soros was no longer a rumor. 
It was right there in plain view for the 
whole world to see.

The advent of social media has given 
people a profound and powerful format to 
express their level of ignorance on many 
topics. Not surprisingly, I guess, they glee-
fully race to do so. I have never been so 
disappointed in so many people in my 
life! The topic doesn’t seem to matter! 
Someone will pontificate at length many 
times, clearly expressing what amounts to 
be a complete lack of knowledge of expe-
rience. Seemingly, their passion about a 
subject is inversely proportional to any ac-
tual knowledge or experience. If it’s on the 
internet, it must be true. After all, I am a 
French model myself. 

I wonder where the profession will 
be headed in the near future with the 
new millennial generation currently 
attending colleges across the country.  
When words cause them to collapse into 
tears and they require safe spaces and 
coloring books and playdough to deal 
with opposing ideas that are crippling, 
how are they to deal with the rigors of 
dental training? I wonder what our old 
class mentor at the University of Ala-
bama, Colonel Milton Essig would have 
to say about these precious snowflakes. 
Dental education now has become 
more of an extended group than it was 
when I graduated in 1989. How do you 
critique work and educate a personality 
like that? Exactly where did this phe-
nomenon come from? Is this the result 
of the great participation trophy mind-
set? In the real world there are those that 
can and those that can’t. That is the real-
ity. What kind of psychological damage 
will be done to those that can’t?

Here is a jarring thought for me as 
a specialist. Are these types of personali-
ties already in our profession? If so, how 
do I relate to them? I am not exactly a 
precious snowflake kind of person. I am 
probably more like a molten lava rock. I 
probably don’t mince my words enough 
nor wring my hands or speak (as my 
great grandmother used to call) the 
mealy mouth. She didn’t cotton to that 
and I spent a lot of time with her. My 

Grandma Carmen always demanded I 
speak straight and direct. She was not a 
dental specialist. 

The world is changing dramatical-
ly. This election has given me personally 
an eye opening and, frankly, shocking 
window into what is going on in the 
minds of various factions of people 
around the country. It seems everyone 
is angry, is disenfranchised, and is up-
set about something.  Whatever their 
beef, it is someone else’s fault. Since I 
have Cherokee Indian on both sides of 
the family perhaps I should demand 
some reparations? Whatever… I guess I 
am lucky. I have a few good friends, my 
health, my family, a decent practice and 
my faith. It’s enough.

All of this is just a bit too much to 
deal with after a long day of patients, 
staff and sixth-grade math. I am going 
to my safe space. I will be in my blanket 
trying not to give a damn. Don’t call!

colUMniST
Jeff Sevor  

DMD MS
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Celebrate Mother’s Day!
Bring that special someone to this beautiful 
venue – for our attendees staying at the hotel:
•	 20%	off	of	spa	services	at	 

The Spa at Shingle Creek 
•	 25%	off	the	Mother’s	Day	Brunch	– 

Sunday,	May	14,	2017

Bring Your Dental Team!
Both lectures are designed  
for the entire dental team!

Bring Your Family! 
The Rosen Shingle Creek resort is a 
wonderful venue for the entire family to enjoy 
themselves. Amenities include: golf, pools, 
tennis, nature trails, game room and more.

The Thriving independent Fee for Service 
Practice — The Clinical Requisites  
Required to Achieve independence
Steven	L.	Rasner,	DMD,	MAGD	–	6 CEUs

Restorative Clinical Success  
in the Everyday Practice  
3D’s- Digital Dentistry in the Everyday Practice 
Robert	G.	Ritter,	DMD	–	6 CEUs

ROSEn SHinGLE CREEK in ORLAnDO
•	 Room	rates	starting	at	$179.00	per	night.
•	 Limited	rooms	available	at	this	rate.
•	 Please	call	866-996-6338	to	reserve	 

your room. 
Group	Code:	Central	Florida	District	
Dental	Association

•	 Room	block	expires:	April	11,	2017.

Visit www.cfdda.org for a Registration Form or call 407-898-3481.
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January 19, 2017 
central florida District Dental 
association caucus 

January 27, 2017 
house of Delegates 

February 6, 2017 
Board of Directors-Dental 
Society office 6:00 p.m. 

February 13, 2017 
Membership Meeting
winter Park civic center 
6:00 p.m. Dr. frank lozano
a sneak peek at his Dental 
Photography lecture on 
March 10, 2017 

**Due to the winter Park 
civic center being torn 
down, our february and 
april Membership meetings 
will be held at winter Park 
community center 
721 west new england ave. 

March 6, 2017 
Board of Directors-Dental 
Society office 6:00 p.m. 

March 10, 2017 
ce Meeting Dr. frank lozano-
Dental Photography-
westin lake Mary

April 4, 2017 
Dentist Day on the hill

April 17, 2017 
Membership Meeting
 winter Park civic center 
6:00 p.m 
721 w. new england ave. 
winter Park 

May 8, 2017 
Board of Directors
Dental Society office 6:00 p.m. 

May 11-13, 2017 
central florida District 
Dental association 
annual Meeting 
rosen Shingle creek 

June 8, 2017 
central florida District 
Dental association caucus 
and house of Delegates 

June 22-24 2017 
florida Dental convention
Gaylord Palms 

July 10, 2017 
Board of Directors
Dental Society 
6:00 p.m.

July 24, 2017  
Membership Meeting
location to be determined

August 11, 2017 
Dr. Gordon christensen
westin lake Mary 
8:30 a.m.-3:30 p.m.

October 2, 2017 
Board of Directors
Dental Society 6:00 p.m.

October 17, 2017 
Membership Meeting
location to be determined.  

C A L E N D A R  O F  E V E N T S
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D E N T I S T R Y  P A S T  &  P R E S E N T

Leadership Inspiration

InItIatIve 
The world bestows its big prizes, both 

in money and in honors, for but one thing. 
And that is Initiative. What is Initiative? I’ll 
tell you: it is doing the right thing without 
being told. But next to doing the thing 
without being told is to do it when you are 
told once. That is to say, carry the Message 
to Garcia: those who can carry a message 
get high honors, but their pay is not always 
in proportion. Next, there are those who 
never do a thing until they are told twice; 
such get no honors and small pay. Next, 
there are those who do the right thing 
only when necessity kicks them from be-
hind, and these get indifference instead of 
honors, and a pittance for pay. This kind 
spends most of its time polishing a bench 
with a hard-luck story. Then, still lower 
down in the scale than this, we have fellow 
who will not do the right thing even when 
someone goes along to show him how and 
stays to see that he does it; he is always out 
of job, and receives the contempt he de-
serves, unless he happens to have a rich 
Pa, in which case Destiny patiently awaits 
around a corner with a stuffed club. 

To which class do you belong? 

a Message to garcIa 
In all this Cuban business there is 

one man who stands out on the horizon 
of my memory like Mars at perihelion. 
When war broke out between Spain 
& the United States, it was very neces-
sary to communicate quickly with the 
leader of the Insurgents. Garcia was 

somewhere in the mountain vastness of 
Cuba- no one knew where. No mail nor 
telegraph message could reach him. The 
President must secure his cooperation, 
and quickly. What to do! 

Someone said to the President, 
“There’s a fellow by the name of Rowan 
who will find Garcia for you, if anybody 
can.” Rowan was sent for and given a 
letter to be delivered to Garcia. How 
“the fellow by the name of Rowan” took 
the letter, sealed it up in an oil-skin 
pouch, strapped it over his heart, in four 
days landed by night off the coast of 
Cuba from an open boat, disappeared 
into the jungle, & in three weeks came 
out on the other side of the Island, having 
traversed a hostile country on foot, and de-
livered his letter to Garcia, are things I have 

no special desire now to tell in detail. 
The point I wish to make is this: 

McKinley gave Rowan a letter to be de-
livered to Garcia; Rowan took the let-
ter and did not ask, “Where is he at?” By 
the Eternal! there is a man whose form 
should be cast in deathless bronze and the 
statue placed in every college of the land. 
It is not book-learning young men need, 
nor instruction about this and that, but a 
stiffening of the vertebrae which will cause 
them to be loyal to a trust, to act promptly, 
concentrate their energies: do the thing- 
“Carry a message to Garcia!” 

General Garcia is dead now, but there 
are other Garcia’s. No man, who has en-
deavored to carry out an enterprise where 
many hands were needed, but has been 
well night appalled at times by the imbecil-
ity of the average man- the inability or un-
willingness to concentrate on a thing and 
do it. Slip-shod assistance, foolish inatten-
tion, dowdy indifference, & half-hearted 
work seem the rule; and no man succeeds, 
unless by hook or crook, or threat, he 
forces or bribes other men to assist him; or 
mayhap, God in His goodness performs a 
miracle, & sends him an Angel of Light for 
an assistant. You, reader, put this matter to 
a test: You are sitting now in your office- six 
clerks are within call. 

Summon any one and make this re-
quest: “Please look in the encyclopedia 
and make a brief memorandum for me 
concerning the life of Correggio”. Will the 
clerk quietly say, “Yes, sir,” and go do the 
task? On your life, he will not. He will look 

{ }Many old ideas still hold true today.  as we begin a new year, 
many of the old concepts reflected in the following passages 
give insight to leadership; and the values leaders seek when 

putting together the ultimate team of achievers.

By elbert hubbard, 1899

andrew S. rowen
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Leadership Inspiration
at you out of a fishy eye and ask one or 
more of the following questions: Who was 
he? Which encyclopedia? Where is the en-
cyclopedia? Was I hired for that? Don’t you 
mean Bismarck? What’s the matter with 
Charlie doing it? Is he dead? Is there any 
hurry? Shan’t I bring you the book and let 
you look it up yourself? What do you want 
to know for? 

And I will lay you ten to one that after 
you have answered the questions, and ex-
plained how to find the information, and 
why you want it, the clerk will go off and 
get one of the other clerks to help him try 
to find Garcia- and then come back and 
tell you there is no such man. Of course I 
may lose my bet, but according to the Law 
of Average, I will not. 

Now if you are wise you will not 
bother to explain to your “assistant” that 
Correggio is indexed under the C’s, not in 
the K’s, but you will smile sweetly and say, 
“Never mind,” and go look it up yourself. 
And this incapacity for independent ac-
tion, this moral stupidity, this infirmity of 
the will, this unwillingness to cheerfully 
catch hold and lift, are the things that put 
pure Socialism so far into the future.

If men will not act for themselves, 
what will they do when the benefit of 
their effort is for all? A first-mate with 
knotted club seems necessary; and the 
dread of getting “the bounce” Saturday 
night, holds many a worker to his place. 
Advertise for a stenographer, and nine 
out of ten who apply, can neither spell 
nor punctuate- and do not think it nec-
essary to. Can such a one write a letter to 
Garcia? “You see that bookkeeper,” said 
the foreman to me in a large factory. 
“Yes, what about him?” “Well he’s a fine 
accountant, but if I’d send him up town 
on an errand, he might accomplish the 
errand all right, and on the other hand, 
might stop at four saloons on the way, 
and when he got to Main Street, would 
forget what he had been sent for.” Can 

such a man be entrusted to carry a mes-
sage to Garcia?

We have recently been hearing much 
maudlin sympathy expressed for the 
“downtrodden denizen of the sweat-shop” 
and the “homeless wanderer searching 
for honest employment,” & with it all of-
ten go many hard words for the men in 
power. Nothing is said about the employer 
who grows old before his time in a vain 
attempt to get frowsy ne’er-do-wells to do 
intelligent work; and his long patient striv-
ing with “help” that does nothing but loaf 
when his back is turned. In every store 
and factory there is a constant weeding-
out process going on. The employer is 
constantly sending away “help” that have 
shown their incapacity to further the in-
terests of the business, and others are be-
ing taken on. No matter how good times 
are, this sorting continues, only if times are 
hard and work is scarce, the sorting is done 
finer- but out and forever out, the incom-
petent and unworthy go. It is the survival 
of the fittest. 

Self-interest prompts every employer to 
keep the best- those who can carry a message 
to Garcia. I know one man of really brilliant 
parts who has not the ability to manage a 
business of his own, and yet who is absolutely 
worthless to anyone else, because he carries 
with him constantly the insane suspicion that 
his employer is oppressing, or intending to 
oppress him. He cannot give orders; and he 
will not receive them. Should a message be 
given him to take to Garcia, his answer would 
probably be, “Take it yourself.” Tonight this 
man walks the streets looking for work, the 
wind whistling through his threadbare coat. 
No one who knows him dare employ him, 
for he is a regular fire-brand of discontent. He 
is impervious to reason, and the only thing 
that can impress him is the toe of a thick-soled 
No. 9 boot. 

Of course I know that one so morally 
deformed is no less to be pitied than a physi-
cal cripple; but in our pitying, let us drop a tear, 

too, for the men who are striving to carry on a 
great enterprise, whose working hours are not 
limited by the whistle, and whose hair is fast 
turning white through the struggle to hold in 
line dowdy indifference, slip-shod imbecil-
ity, and the heartless ingratitude, which, but 
for their enterprise, would be both hungry & 
homeless. 

Have I put the matter too strongly? Pos-
sibly I have; but when all the world has gone 
a-slumming I wish to speak a word of sym-
pathy for the man who succeeds the man 
who, against great odds has directed the ef-
forts of others, and having succeeded, finds 
there’s nothing in it: nothing but bare board 
and clothes. I have carried a dinner pail & 
worked for day’s wages, and I have also been 
an employer of labor, and I know there is 
something to be said on both sides. There is 
no excellence, per se, in poverty; rags are no 
recommendation; & all employers are not ra-
pacious and high-handed, any more than all 
poor men are virtuous. 

My heart goes out to the man who 
does his work when the “boss” is away, as 
well as when he is at home. And the man 
who, when given a letter for Garcia, quietly 
take the missive, without asking any idiotic 
questions, and with no lurking intention 
of chucking it into the nearest sewer, or of 
doing aught else but deliver it, never gets 
“laid off,” nor has to go on a strike for high-
er wages. Civilization is one long anxious 
search for just such individuals. Anything 
such a man asks shall be granted; his kind 
is so rare that no employer can afford to let 
him go. He is wanted in every city, town 
and village- in every office, shop, store and 
factory. The world cries out for such: he 
is needed, & needed badly- the man who 
can carry a message to Garcia.

Andrew Summers Rowan 
Colonel Andrews Summers Rowan 

was born in Gap Mills, Virginia, in 1857. 
He was an American officer and graduated 
of West Point class of 1881. 
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D S G O  N E W S  B Y T E S

VOLUNTEER TO BECOME  
AN EXAMINER FOR 

THE FLORIDA DENTAL 
LICENSURE EXAM

ARE YOU: 
• actively engaged in the practice of dentistry 

in Florida for five years;

• interested in continuing dental education; 

• and, not connected in any way with any 
medical or dental college?

DEPARTMENT OF HEALTH USES  
THE LIST FROM THE BOARD OF 

DENTISTRY TO FORM  
A POOL OF ELIGIBLE EXAMINERS

IF YOU ANSWERED YES!  
Contact the Board of Dentistry 
office at 850.245.4474 and tell 
them you want to volunteer as an 
examiner for the Florida dental 
licensure exam.

For additional information,  
contact Casey Stoutamire:

800.326.0051  •  850.224.1089
cstoutamire@floridadental.org

?

EXAMINERS MAY SERVE FOR  
FOUR CONSECUTIVE YEARS. 4

IF SELECTED TO SERVE  AS AN  
EXAMINER you must attend every 
session of the pre-examination 
standardization exercise conducted 
by the Department of Health.

HELPING MEMBERS SUCCEED

Earn $350 a day 
plus expenses!

Halloween Contest 2016

Dr. holehouse and Staff

Dr. Kary Marris and Staff

Dr.. Pete lemieux’s office 

Dr. fravel and Staff

Dr John Beattie and Staff

Dr. Blue and Staff

Dr. Jason Sotto, Dr. allison Miller and Staff
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Y
our front desk represents your 
practice in so many ways, 
from your patient’s perspec-
tive to how your colleagues 
are handled when they call 
your practice to discuss or 

refer a patient. Unfortunately, most 
Dr.’s do NOT have the opportunity 
to evaluate their front desk team 
or to hear how they communicate 
on the phone or with patients dur-
ing check in or check out. It would 
benefit you and your practice to take 
time to listen to be sure what is ac-
tually being communicated is how 
you envisioned it. Suggestion, have a 
friend or a family member call your 
practice and inquire about becoming 
new patient, ask them to ask ques-
tions like “Do you accept my insur-

ance?” and “How much will the first 
visit cost?” Obtain feedback from 
them to determine if it was handled 
the way you would expect. Also, ask 
your colleagues for feedback on how 
they or their staff is handled when 
they call your practice to discuss a 
mutual patient or a new referral. You 
may be surprised at the answers you 
obtain. 

If your administrative team 
needs to be refreshed on commu-
nication, search for seminars on 
communication to assist your team 
in gaining the knowledge of excel-
lent customer service. Also, another 
method is an outsider’s eye to advise 
and evaluate to groom your team 
into providing excellent customer 
service and patient care. All experi-

ences for your office begin and end 
with your front desk team-be sure to 
educate them on how you want to be 
represented.

D I D  Y O U  K N O W ?

Professionalism 
in Your Front Office

Trh conSUlTinG
Tina rooney

(386) 837-3180
trhconsultinginc@gmail.com
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AND HOW THEY WILL AFFECT YOU
NEW TAX LAWS

T
he change in our Presidential 
Administration brings the pos-
sibility, and likelihood, of tax law 
changes. During his campaign, 
President-Elect Trump outlined 
several tax proposals for indi-

viduals and businesses. There are sev-
eral highlights in the President-elect’s 
tax proposals. A candidate’s propos-
als can, and often do, change over the 
course of a campaign and also after 
taking office. President-elect Trump 

made several proposals during the 
campaign which are very significant 
to all of us.

The end of the year may also bring 
some tax law changes before President 
Obama leaves office. Late tax legisla-
tion could impact your year-end tax 
planning.

PresIdent-elect truMP’s 
caMPaIgn PlatforMs and 
ProPosals

President-elect Trump suggested 
reducing the number of individual in-
come tax rates, lowering the individu-
al income tax rates for most taxpayers, 
lowering the corporate tax rate, creat-
ing new tax incentives and repealing 
the Affordable Care Act (ACA) (in-
cluding presumably the ACA’s tax-
related provisions). In his campaign 
materials, Trump highlighted several 
goals of tax reform:
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•  Do not add to the debt or deficit
•  Tax relief for middle class Ameri-

cans
•  Simplify the Tax Code
•  Grow the American economy

IndIvIdual IncoMe tax 
rates

The American Taxpayer Relief 
Act of 2012 (ATRA) raised the top 
individual income tax rate. Under 
ATRA, the current individual income 
tax rates are 10, 15, 25, 28, 33, 35 and 
39.6 percent. President-elect Trump 
proposed a new three tier rate struc-
ture of 12, 25 and 33 percent:

Current tax rates versus those 
proposed during Trumps campaign:

•  Current rates of 10% and 15% = 12% 
under new rate proposal

•  Current rates of 25% and 28% = 25% 
under new rate proposal

•  Current rates of 33%, 35% and 39.6% 
= 33% under new rate proposal

The House Republicans proposed 
a similar rate structure earlier this 
year. President-elect Trump did not 
detail the precise income levels within 
which each bracket percentage would 
fall.  He generalized, estimating for 
joint returns a 12% rate on income up 
to $75,000; a 25% rate for income be-
tween $75,000 and $225,000; and 33% 
on income more than $225,000 (In-
dividual filers would be 50% of these 
numbers) and “low-income Ameri-
cans” would have a 0% rate.

Similarly related to the individual 
income tax rates are the capital gains 
and dividend tax rates. The current 
capital gains rate structure would pre-
sumably be re-aligned to fit within 
President-elect Trump’s proposed 
percent income tax bracket levels.

President-elect Trump also iden-
tified proposals that he intends to pur-
sue during his first 100 days in office:

 
•  The Middle Class Tax Relief and 

Simplifications Act: According to 
Trump, this legislation would pro-
vide middle class families with two 
children a 35 percent tax cut and 
lower the “business tax rate” from 35 
percent to 15 percent.

•  Affordable Childcare and Eldercare 
Act: This would allow individuals to 
deduct childcare and elder care from 
their taxes, and therefore incentivize 
employers to provide on-site child-
care and create tax-free savings ac-
counts for children and elderly de-
pendents. 

•  Repeal and Replace Obamacare Act: 
A proposal to fully repeal the ACA.

•  American Energy & Infrastructure 
Act: A proposal that “leverages pub-
lic-private partnerships, and private 
investments through tax incentives, 
to spur $1 trillion in infrastructure 
investment over 10 years.”

alternatIve MInIMuM 
tax (aMt)

President-elect Trump proposed 
during the campaign to repeal the al-
ternative minimum tax (AMT). The 
last time that Congress visited the 
AMT lawmakers voted to retain the 
tax but to provide for inflation-adjust-
ed exemption amounts.

During the campaign, Trump 
proposed to repeal the federal estate 
and gift tax. The unified federal estate 
and gift tax currently starts for estates 
valued at $5.49 million for 2017 (es-
sentially double at $10.98 million for 
married individuals). Trump, how-
ever, also proposed a “carryover ba-
sis” rule for inherited stock and other 
assets from estates of more than $10 
million. This additional proposal has 
already been criticized by some Re-
publican members of Congress, while 
some Democrats have raised repeal of 
the federal estate tax as a non-starter.

Other proposals made by 
President-elect Trump during the 
campaign would limit itemized de-
ductions, eliminate the head-of-

household filing status and eliminate 
all personal exemptions. President-
elect Trump also has called for in-
creasing the standard deduction. Un-
der Trump’s plan, the standard 
deduction would increase to $15,000 
for single individuals and to $30,000 
for married couples filing jointly. In 
contrast, the 2107 standard deduction 
amounts under current law are $6,350 
and $12,700, respectively, as adjusted 
for inflation. 

Possible new family-oriented tax 
breaks were discussed by President-
elect Trump during the campaign. 
These include the creation of depen-
dent care savings accounts, changes to 
earned income tax and enhanced de-
ductions for child care and eldercare.

HealtH care Insurance

The Affordable Care Act (ACA) 
created a number of new taxes that 
impact individuals and businesses. 
These taxes range from an excise tax 
on medical devices to taxes on high-
dollar health insurance plans. The 
ACA made significant changes to 
the medical expense deductions and 
other rules that affect individuals. For 
individuals and employers, the ACA 
introduced new mandates to carry 
or offer insurance, or otherwise pay a 
penalty.

Throughout his campaign, the 
President-Elect Trump said he would 
“call a special session of Congress to 
repeal the ACA.” How this repeal may 
move thought Congress remains to be 
seen as lawmakers could vote to re-
peal the entire AVA or just parts.

BusIness tax ProPosals
President-elect Trump focused 

on small businesses, the corporate tax 
rate, and some international propos-
als during his campaign, along with 
simplifications, and relevant reduc-
tion of taxes for small business.

During his campaign, Trump has 

NEW TAX LAWS
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proposed a doubling of the Code Sec. 
179 small business expensing elec-
tion to $1 million; and the immediate 
deduction of all new investments in 
a business, which has also been en-
dorsed by Congressional tax reform/
simplification advocates.

Our current corporate tax rate 
is 35 percent. President-elect Trump 
discussed a reduction in the corporate 
tax rate to 15 percent.

end Year tax legIslatIon 
2016

Congress will meet for a “lame 
duck” session and is expected to de-

bate tax legislation. Exactly what tax 
legislation Congress will consider be-
fore year-end remains to be seen, as 
each lawmaker has his or her specific 
legislation to advance before the year-
end. Examples of legislation topics 
include:

•  Renewing some expiring tax extend-
ers.

•  Funding the federal government, in-
cluding the IRS.

•  Enhancing retirement savings for 
individuals.

•  Helping citrus farmers, small busi-
nesses, etc.

Many of these bills, if passed and 
signed into law, may impact year-end 
tax planning. The expiring extenders 
include tuition and fees deductions, 
in addition to targeted business in-
centives. 

Looking ahead, Trump has pro-
posed significant changes to the Tax 
Code for individuals and businesses. 
If these proposals become law, reduc-
tion in income tax rates “may” be 
made retroactive to January 1, 2017, 
which would have a great impact on 
your tax planning definitely needs to 
be reviewed.

DENTAL SOCIETY OF GREATER ORLANDO 
 

Dr. Frank E. Lozano Jr.             
Friday, March 10, 2017 

8:30 AM-4:00 PM (LUNCH INCLULDED) 

Westin Lake Mary 

DSGO Meeting Choice 
            Or $125 
FDA/CFDDA $175 
Non- Members $200 
Spouse OR Staff $75 
 
6 CE’s We will report to CE  
Broker for you. 
 
 
 

 
COURSE OBJECTIVE: Attendees will learn what settings to use with a digital camera to obtain excellent 
intraoral and extraoral images 

Best practices for clinicians and assistants alike to take photographs on patients reliably and repeatedly.   

Bring in your individual cameras to experiment with, as well as any photographic retractors, or mirrors.   

TO REGISTER FAX 407-895-9712 OR EMAIL TO SHARONHAMILTON@DSGO.ORG 

Doctor’s 
Name________________________________Address:________________________________________
City____________________________________State______________ Zip Code___________________ 
Email Address:  ________________________________ 
 
Attendees___________________________________Title______________________ 
Attendees___________________________________Title________________ 
Credit Card # ________________________________________Exp_________Billing zip code________ 
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ATTENTION 
MEMBERS!

DSGO NEEDS YOU!
WANTED:

eDiTor for The DSGo JoUrnal

WHEN:
BeGinninG in SPrinG 2017

 CONTACT SHARON HAMILTON TODAY: 
sharon hamilton@dsgo.org 
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On behalf of The Orange County Dental Clinic, I would like to personally thank all the Volunteers for their 
contribution of time, energy and enthusiastic support. 
 
Our non-profit organization relies solely on donated services from you, the volunteer Dental 
Professionals. It’s because of people like you that we are able to continue to support such a critical cause 
for the less fortunate, bring smiles to people’s faces, and advance our dental assistant program mission 
with internship and educational experience each year.  

 
Thank you, Volunteers! 

 
Dr. E. Acuna  Dr. C. Aebli  Dr. L. Acosta  Dr. F. Addabbo 
Dr. K. Anderson  Dr. J. Battle  Dr. P. Burns  Dr. D. Brinkley 
Dr. C. Buonfiglio Dr. M. Chapkis  Dr. H. Chavez  Dr. K Cohil 
Dr. C. Colon  Dr. A. Comrie  Dr. H. Coe Sr.  Dr. S. Dropkin 
Dr. R. DeCantis  Dr. R. Enfinger  Dr. H. Goldschein Dr. A. Gulde 
Dr. K. Harden  Dr.D. Hinton  Dr. D. Harden  Dr. M. Halek 
Dr. Nabil Hanna  Dr. D. Huhn  Dr. T. Hunter  Dr. L. Johnson 
Dr. C. Jiang  Dr. M. Koyfman  Dr. A. Kingston  Dr. R. Lee 
Dr. P. Lemieux  Dr. J. Lee  Dr. Z. Maali  Dr. C. Pike 
Dr. J. Preble  Dr. C. Phan  Dr. R. Petrilli  Dr. A. Reid 
Dr. C. Rivero  Dr. J. Russo  Dr. R. Sipp  Dr. M. Salazar 
Dr. M. Stefan  Dr. R. Schamp  Dr. D. Tran  Dr. D. Thomas 
Dr. B. Weller  Dr. B. Zak  Dr. J. Wu  Dr. C. Williams 

 
Oral & Facial Surgeons of Mid-Florida 

Orlando Oral & Facial Surgery 
Central Florida Oral & Maxillofacial Surgery 

Oral Facial & Dental Implant Surgery 
Florida Oral Surgery 

 
 
The Dental Clinic is closed temporarily for remodeling in order to provide you with better resources and 
work facilities. It will be equipped with the latest technology and state of the art furnishings to better 
serve you and our patients.  Not only is the Dental Clinic equipped with excellent tools and equipment, 
but you will also be provided with an experienced Dental Assistant and a Student Intern. 
 
By serving as little as four hours (1:00 PM to 5:00 PM) in one year, you can offer someone a big smile and 
earn continuing education credits.  As Dr. Zak stated in the last DSOGO Journal, “It’s a great way to 
combat our ‘access to care’ problem and the clinic is always short on volunteers.”  Many of the above 
Volunteers offer their time at the clinic more than once a year because they know how needed and 
valued they truly are.  I hope each and every one of you, whether new, established, or retired, considers 
volunteering at the clinic and supporting this amazing effort. 
 
I understand how busy you are which is why I am committed to working with you and your schedule.  If 
you would like to be contacted to volunteer once the clinic reopens after our much anticipated 
renovation, please call or email me at 407-234-4999 or orangecounty.dentalclinic@gmail.com 
 
 
Pilar Guiu, RDA, EFDA 



A  C L O S E R  L O O K

The Unknown Headache

C
hief complaint: chronic, daily, mild 
to moderate, left-side, mandibular, 
posterior tooth pain for the last 3 
years associated with episodes of se-
vere, left-side, mandibular, posterior,  
throbbing, tooth pain; and episodes 

of moderate to severe ipsilateral headache. 
Each episode of severe tooth pain occurs 
twice per month, lasting on average 1-2 
days, and accompanied by severe, left-side, 
facial pain with an associated with feature 
of photophobia. (Figure 1) 

Medical history: Family history of head-
ache, otherwise unremarkable
Medications: Daily use of ibuprofen for 
the tooth pain with minimal relief
Dental eval.: Stable Class I occlusion with 
no heavy, premature or eccentric contacts

• Adequate anterior guidance 
• No muscular pain on palpation
• No history of TMJ noise
• No history of TMJ pain 
• No pain on palpation of TMJ
• No tooth wear facets

Periodontal eval.: Negative
Endodontic eval.: Positive tooth percus-
sion test of the mandibular left-side molars

• Negative bite stick test
• Negative thermal testing

ENT eval.:  Negative for sinus disease
Sleep eval.: Poor sleep only during severe 
monthly tooth and face pain episodes

• Epworth score was 4
• Mallampatti score was 2

Differential diagnoses: 
• Atypical odontalgia
• Atypical facial pain
• Occult pulpal pathology
• Cracked tooth syndrome
• Atypical TMJ dysfunction
• Atypical trigeminal neuralgia
• Unkown headache

The above pain presentation suggests 
a diagnosis of unknown headache. The 
unknown headache is facial migraine. An-
other name for facial migraine is “lower-
half headache”. Neil Raskin, MD, headache 
neurologist, in his book Headache (1988) 
cited the vascular characteristics of chronic 
recurring facial pain that “should not deter 
the diagnosis of a migraine variant.”(See 
figure 2) Dr. Raskin wrote that such obser-
vations were “innovative and important” 
,but largely overlooked as representing a 
primary headache disorder (which in-
cludes migraine). 

Clearly, Dr. Raskin understood that 
migraine pain can occur in the mandibu-
lar dermatome of the trigeminal nerve. 
Confirmation of Dr. Raskin’s facial mi-
graine is the neuroanatomical basis found 
in Gray’s Anatomy which documents 
that all three divisions of cranial nerve 
V (CNV) innervate the meninges of the 
brain intra-cranially. Migraine begins in 
the meninges surrounding the brain. Spe-
cifically, the meningeal branch of the man-
dibular nerve, also known as nervus spi-
nosum. The nervus spinosum innervates 
the meninges of the middle cranial fossa 
which is located intra-cranially deep to 
the temple area of the face. Nervous spino-
sum is the first branch given off from the 
posterior trunk of the mandibular nerve 
as it descends through the foramen ovale. 
Nervous spinosum then shortly ascends 
through foramen spinosum accompanied 
by the middle meningeal artery, and in-
nervates the meninges of the middle cra-
nial fossa”. Given that the middle cranial 
fossa is directly deep to the temple, the pa-
tient feels the migraine pain in the temple 
area of the face. What is not understood is 
why the patient also has simultaneous pain 
in the jaw and mandibular molars.

dIagnostIc scHeMa
How does a dentist diagnosis facial 

migraine? The answer is simple:  Ask the 
patient the same questions routinely asked 
by headache clinicians in order to diag-
nose migraine headache. Ask: “When the 
tooth and face pain is at its greatest severity, 
do you have light sensitivity? The patient 
presented here said yes. She has photo-
phobia. Figure 1 shows that the patient is 
wearing sunglasses – an obvious indicator 
of light sensitivity or photophobia. Eighty-
three percent of migraine patients experi-
ence photophobia during a severe attack 
(Headache 46:942-953, 2006). In addition, 
90% of migraine patients have a familial 
history of headache which is seen in this 
case history. Thus, there are two findings 
in this case that strongly suggest facial mi-
graine: phonophobia and a family history 
of headache. 

PatHoPHYsIologY of 
“lower-Half HeadacHe”

Given that a branch of the mandibular 
division of CNV innervates the meninges 
intra-cranially, how does the extra-cranial 
anatomy of the lower molars receive sen-
sory input from the intra-cranial meninges 
during a headache attack? The answer is a 
story of trigeminal nerve interaction that 
occurs between neurons. This neurologi-
cal concept is known as viscero-somatic 
convergence. Thus, the meningeal nerve 
and the pulpal branch of the mandibular 
nerve, which innervates the mandibular 
molars, converge at the first central syn-
apse located in the medullary dorsal horn. 
Peripherally, the viscera is the intra-cranial 
meninges, and the soma is the extra-cra-
nial mandibular molars.  Thus, peripheral 
innervation of the visceral meninges is 
supplied by branches of the third division 
of CNV. Similiarly, the peripheral innerva-
tion of the somatic molars is also supplied 
by branches of the third division of CNV.

Viscero-somatic convergence is 
made possible by silent neurons. There 

Dr. Brian fuselier and Dr. Barry loughner
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The Unknown Headache are 4 classes of peripheral pain-in-
ducing fibers (nociceptors): thermal, 
mechanical, polymodal, and silent 
neurons. Silent neurons converge onto 
neighboring neurons at the first central 
synapse. In this facial migraine case, 
the silent neuron is the visceral men-
ingeal neuron of the mandibular nerve. 
The neighboring neuron is the somatic 
neuron of the mandibular molars. The 
visceral silent neuron converges onto 
the somatic mandibular molar neuron. 
(See Figure 3) 

Silent neurons are silent (inactive) 
under normal conditions. Under con-
ditions of inflammation, silent neurons 
are awakened and activated. The inflam-
mation source is located in the meninges 
where the migraine occurs. There is no 
inflammation of any kind in or around the 
molars. Migraine involves a specific type 
of inflammation called neurogenic in-
flammation. When the meningeal branch 
of the mandibular nerve is activated by 
neurogenic inflammation, a migraine 
occurs. At the same time, neurogenic in-
flammation activates the silent neuron. 
The activated silent neuron subsequently 
activates the somatic molar neuron at the 
first central synapse in the medullary dor-
sal horn. In this case, the activated silent 
neuron converges on and activates the 
2nd order molar neuron at the first cen-
tral synapse. Thus, molar pain is perceived 
when the transmission of the molar pain 
arrives at higher centers in the neocortex 
(brain) where tooth pain is perceived. Note 
that there is no referred pain in this case 
presentation. By definition, referred pain 
must involve multiple dermatomes. 

treatMent
Strategies for the treatment of 

“lower half headache” follow the same 
well-published and standard protocols 
of care for migraine anywhere else in the 
head. For example, abortive medications 
are recommended for severe attacks oc-
curring less than 15 days per month. 
Whereas, more frequent attacks require 
a daily preventative medication regi-
men. Moreover, Botox has been shown 

to inhibit meningeal nociceptors, and 
has been shown to be effective therapy 
for migraine and other pains (Cepha-
lalgia, 2014).  Botox administered to the 
muscles of mastication which includes 
the lateral pterygoid muscle can also be 
used successfully. 

suMMarY
Recurrent severe jaw pain associated 

with vascular elements in the lower half 
of the head caused by migraine is called 
“lower-half” headache or facial migraine. 
Recognized as a primary headache dis-
order, the severe pain in this case pre-
sentation only involves  the mandibular 
dermatome of CNV. Associated features 
of “lower-half” headache are identical to 
common migraine – nausea, photopho-
bia, phonophobia and/or family history of 
headache. Many clinicians fail to recognize 
these manifestations as associated features 
of migraine. Furthermore, in some cases, 
no associated features occur which makes 
diagnosis even more difficult. In addi-
tion, comorbidity of “lower-half” head-
ache together with TMJ dysfunction adds 
another level of diagnostic challenge. A 
thorough history review, a comprehensive 

examination, and appropriate imaging 
studies are needed to avoid making a 
Type 2 error – believing that facial mi-
graine is not real, when it is.

Figure 1
Patient suffering from a severe episode 
of tooth and face pain. note the position 
of her left hand that covers the lower 
jaw, maxilla, and temple – all sites of 
severe pain. in addition, note the sun-
glasses being worn in the operatory. Figure 2

facial migraine is a migraine variant also 
called  “lower-half headache”. facial migraine 
involves the dermatome of the mandibular 
nerve (cnV). recurrent mandibular pain 
perceived as tooth pain is secondary to facial 
migraine.   

Figure 3
Migraine begins in the meninges where 
neurogenic inflammation activates the silent 
neuron shown here in red. The activated silent 
neuron is present in the mandibular branch of 
cnV. when the transmission signals activated 
by the silent neuron reach the first central 
synapse, the 2nd order neuron from the lower 
molar is activated. The eventual result is 
perception of severe molar pain.
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ASSOCIATES/PARTNERS
GENERAL DENTIST
highly trained & experienced General Dentist offering iMPlanT & ProSThoDonTic related services. i offer con-
cierge service to you and your patients at an affordable rate with great customer service, and meticulous follow-up. i 
travel to your office with all the necessary equipment, inventory, forms and systems to make this easy for you and your 
patients. if you are referring out your patients for implant placement, or complex implant restoration including all-on-4 
restorations, there can be increased profitability by offering these services to your patients in-house. i have systems, 
contacts, and treatment packages in place to help your practice get higher case acceptance of treatment plans and 
help get your team motivated to be even more productive. Most importantly, i pledge to care about you, your team, 
and your patients. email me at MikeDoesimplants@gmail.com

BUSY PRIVATE PRACTICE SEEKS FULL-TIME ASSOCIATe
Productive, established, and modern private practice located Sw of orlando is seeking a full-time associate general 
dentist to join our crew.  we are a paperless and digital practice with a solid patient base. we are seeking an individual 
who will provide excellent patient-centered care. experience is a must. candidate should be well versed in all aspects 
of general dentistry. earninG PoTenTial iS eXcellenT!  Please send resumes to lVbellabella@gmail.com or call 
317-490-2468 (lynn).

SOUTHWEST ORLANDO
we are dedicated to comprehensive proactive care in South west orlando. our multi-provider crown and bridge 
family friendly practice serves over 1000 active patients. we desire to add a day of root canals to our services. Digital 
radiographs, intra-oral cameras, paperless, Dentrix, Biolase and Tulsa rotary. Specialist preferred, but not necessary, 
Kindly fax your cV to (407) 513-4133.

ASSOCIATESHIP OPPORTUNITY
for caring, competent, experienced General Dentist in well established, high quality private practice in beachside 
community near Melbourne, fl. Part-time (2-3 days/week) with potential for up to 4 days. 7 operatories, computer-
ized, digital x-ray, flat screen TV’s... email cV and contact info to beachassoc321@gmail.com or call (321) 431-2711.

ASSOCIATE OPPORTUNITY
Minimum  3 years experience.  Must be well versed in all disciplines of General Dentistry. Should be able to do ex-
tractions and endo salary commensurate with experience.  w. colonial location. Please forward resumes to pret-
tysmilesdental@gmail.com

GENERAL DENTIST
General dental practice in oviedo seeks full-time associate. Services include general dentistry, invisalign, Sleep 
apnea services, cerec. Must have DDS, DMD from accredited dental school. licensed to practice in florida and 
meet applicable state requirements.  we offer competitive salary, quarterly ce allowance, health insurance and 401k 
benefits.  contact oviedopremierdental@gmail.com or call (407) 977-6464.

ASSOCIATE DENTIST 
location: lee Vista office- 6125 South Semoran Blvd., Suite #101, orlando, florida 32822 -Must have DDS, DMD from 
accredited dental school -licensed to practice in florida and meet applicable state requirements -1 to 3 years experi-
ence -Bilingual a plus - cV may be sent to : lvapplicant@aol.com

LOOKING FOR FULL TIME GENERAL DENTIST
a modern, fully digital, established practice with a strong patient base located in Metrowest, orlando is looking for a 
full time general dentist . offering a great working environment with state-of-art equipment including cTscan. Some 
experience would be helpful.

MELBOURNE/FT PIERCE/STUART/SOUTH FL
a great opportunity in 35 year old group practices located in Melbourne, ft. Pierce, and Jensen for general dentist, 
endodontist, periodontist, pedodontist, oral surgeons and orthodontists. Generous compensation with unlimited po-
tential. full or part time. call: Kelly oliver at (954) 461-0172.  email: Kelly.oliver@dentalland.net 

FLORIDA - orlando/Daytona Beach/Jacksonville/Tampa/S. fl region: Join our 60 office group practice. flexible 
schedule. Top salaries. Training and mentoring for new/recent graduates. Both General Dentists & all Specialists 
needed. fully digital offices. call Dr. andrew Greenberg (407) 772-5120 (confidential), fax cV to (407) 786-8763, visit 
www.greenbergdental.com or e-mail to drgreenberg@greenbergdental.com

ORLANDO, FL - GENERAL DENTISTS & ALL SPECIALISTS ORLANDO, FLORIDA
orlando, florida— Grow with us: large intimate group practice is expanding in the orlando market. Sage Dental 
Group operates 38 large, well-established practices in Broward, Palm Beach, Dade, and the Treasure coast. we cur-
rently have five new offices opened in the orlando market and more on the way. we are looking for qualified Dentists 
and Specialists to help grow these new practices!  call Bradford cabibi, Doctor recruiter at (561) 999-9650 ext. 6146 or 
e-mail me at bcabibi@mysagedental.com for more information. www.Mysagedental.com  coMe Join US!

LOOKING FOR PEDIATRIC DENTIST OR GENERAL DENTIST
Melbourne - Pediatric dentist or general dentist who enjoys treating children and teenagers. Medicaid number and 
hMo credentialing desired but will credential if needed. high volume patient load=excellent daily income. Must pro-
vide quality restorative care efficiently for patients of this 39-year-old pediatric private dental practice. Part time 1-2 
days per week including Saturdays. highly skilled staff will help you produce high income. excellent commuter op-
portunity.Please contact Dr. ray Pollock at 321-446-6764

CLINICAL STAFF DENTIST – FULL TIME (40 HOURS PER WEEK)
To provide quality dental care to homeless and medically indigent patients in the tri-county area. Duties include ex-
amination and treatment planning, basic restorative, extractions, removable prosthetics and single root endodontics. 
organization: orange Blossom family health is a federally Qualified health center in Downtown orlando. The clinic 
provides medical, dental, vision, and behavioral health services as well as an onsite pharmacy services for our pa-
tients. we serve individuals and families in orange, Seminole, and osceola counties. Minimum requirements: cur-
rent florida Dental license. Two years clinical experience (preferred). a heart for serving disadvantaged populations. 
competitive salary, 10 paid holidays, paid vacation/sick leave, medical, dental, vision and life insurance, retirement 
plan, paid continuing education. how to apply: Please e-mail cV attention: Pamela Bush, human resources associ-
ate. e-Mail: pbush@hcnetwork.org

GENERAL DENTIST NEEDED
immediate opening. well-established solo family practice seeking full-time general dentist with current florida licen-
sure. relaxed atmosphere allows a caring dentist to focus on patient care, not quotas. Southeast orange/osceola 

county area, with easy access to turnpike. PPo/ffS only, no hMos. email curriculum vitae with availability and con-
tact information to ddsmagd@aol.com, or call (407) 892-3326.

GENERAL DENTIST
looking for a dentist for general dentistry including root canal procedures M, w, f,. Please email drsarikahegs@gmail.
com or call 407-907-0963 for more details.

DENTIST 
location: altamonte Springs – are you a skilled practitioner looking for an office where you can provide quality den-
tal care while working with a team oriented staff? if so, this would be a great opportunity. Some of the benefits of 
working at our office include: we are a fee-for-service office — no PPos - no insurance write offs! commissioned 
based income — allows for great earning potential. clinical autonomy — you are able to diagnose the treatment and 
control the dental care for the patient. ability to focus strictly on patient care — the business team takes care of all the 
operational aspects of the office. flexible schedule — Both full and part-time openings. we take pride in our proven 
practice structure and the results of our marketing strategies and management team. This allows for a steady stream 
of patients, exceptional treatment plan acceptance and excellent growth potential. whether you’re interested in a 
single day, or if you are considering several, please send your cV/resume to erica.shirck@emergencydental.com so 
we can discuss this opportunity with you.

ASSOCIATE OPPORTUNITY – JUST NORTH OF ORLANDO
we are looking for a smart, caring General Dentist for our well established (over 35 years), family-oriented, high-
quality private practice. There are 3 treatment rooms (expanding to 4 this year), digital x-rays and electronic charting. 
The staff is friendly and motivated. come join a great team!  opportunity for full or part-time. Please email cV and 
contact info to neeraj@oakportdentalgroup.com

LOOKING TO BE AN ASSOCIATE IN AN ESTABLISHED PRACTICE
looking to be an associate in an established practice with the possibility of becoming a partner or owner? we might 
be the right fit for you. we are paperless, digital and have most of the toys you will need. our practice is about 90% 
children. That’s because big people make us nervous. Sometime we have to peel away 4 or 5 dentist just to get to 
the child. we find it is better to start with the child and work our way up. Unlike the adult patient, the child is honest 
and will speak the truth. however, if you prefer adult dentistry, we will give you all the adults you can handle. you can 
have your own practice within our practice. if you leave us, you are welcome to take with you all your patients. we 
pay a percentage of what is collected and you will be considered an employee with all the benefits provided to all 
the employees. we don’t care if you want to work part-time or full-time. we only want enthusiastic dentists who love 
practicing their profession to the fullest. you can be a seasoned dentist or a new graduate, there will always be room 
for you.  Send your cV to Doffc@aol.coM or fax 407-322-4415. oh by the way, we are located in Sanford florida, 
just off 2 major highways.

DENTIST’S HOME FOR SALE
Dentist’s home on lake Brantley for Sale
Beautiful waterfront home on sought after lake Brantley for sale. This immaculately maintained, 4 bedroom 3 bath, 
split plan home has an amazing pool, private dock with slip and sits on an enormous lot. located a short walk from 
highly desired lake Brantley high, minutes from i-4 and area shops, the neighborhood is nonetheless whisper quiet. 
Very unique find. call James ashcraft at 407.406.2199 to lean more or visit: Genuineorlando.com/BrantleyBreeze.

DENTISTS LOOKING
HAVE MIRROR AND EXPLORER / WILL TRAVEL
Sick leave, maternity leave or vacation. i will cover your office. call Dr. eddie waldheim (407) 619-2008.

TAKE SOME EXTRA DAYS OFF
would you like to take some extra days away from your office and feel covered for your patients? especially Thurs-
days and fridays? call Dr. Bob foster (407) 656-3880 or (407) 761-9824.

WILL BE PLEASED TO HELP
if you need office coverage during an illness, vacation, or leave of absence, call Dr. alan Guy (407) 831-6125.

FOR THE CONVENIENCE OF YOUR PATIENTS
a board certified periodontist is available to provide all aspects of periodontics and implant services to your patients. 
consider increasing your production by keeping those procedures in house without any investment on equipment 
and instruments. if interested call (312) 343-0568. 

PEACE OF MIND WHILE AWAY
i am enthusiastic, competent, caring, and an energetic individual with a willingness to contribute while you are away. 
i will provide quality dentistry and exceed your expectations. i am also willing to travel. call Dr Pearl Burns (407) 342-
8765. 

SUBSTITUTE DENTISTRY FOR FLORIDA
would you like to Get away? want some Time off? Maternity leave? Sudden illness or Disability? retain your patients 
and your team! Do not close your office ... call me. walter f. Zoller, D.M.D. -Space coast Dental locum Tenens - easy 
access throughout Florida. This is my business - not my hobby! (321) 223-6829 • www.FLSubDentist.com 

I AM HERE TO HELP
i have 20+ years experience treating all patient demographics, while running a happy practice. i am flexible and seek 
out ‘win-win’ partnerships. More info @ eustisfamilyDentist.com. call/text Dr. eric Meeker (352) 217-3515. 

HAVE FLOSS WILL TRAVEL
if you need a day off, sick leave, medical issues or vacation time, e-mail me at sharondayosteen@bellsouth.net or 
leave message at (386) 985-1174 

EQUIPMENT FOR SALE
FOR SALE
Tooth stock with cabinet.
Bioform 1x6- 43 cards, Bioform iPn 1x8- 55 cards, new hue 1x6- 59 cards, new hue 1x8- 12 cards, Bioform 1x8- 2 
cards, Pressure Pot and Jectron Jig. everything for $1500.00.
contact rob Matteson (321) 303-3123

C L A S S I F I E D S
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FOR SALE
whitening curing lights for sale. 1) Sapphire lumineers plasma arc and curing light. 2) Zoom (1st gen) curing light. 
Both in working order. Please email: lpimplants@gmail.com 

FOR SALE
Dental eZ- custom air cV101 single vacuum ihP pump. factory refurbished. never used. $850.00. contact robert D. 
Matteson (321) 303-3123.

PROFESSIONAL SERVICES
PROBLEMS WITH DRUGS OR ALCOHOL?
alcoholism and drug addiction can touch any of us. The central florida well Being committee is an organization of 
dental professionals who can give complete confidential assistance to members of the profession, their spouses, 
and staff members. anyone needing information and/or help can anonymously contact: Barton Blumberg, DMD (352) 
446-7910 (private cell #) 

SPACE FOR LEASE/SALE
DENTAL OFFICE TO SHARE: DENTAL/MEDICAL SPECIALIST OFFICE AVAILABLE
for lease in the east orlando area. located off Sr 50/east colonial Dr. near the University of central florida, waterford 
lakes Plaza and avalon Park. about 3,000 sq. feet available. ample parking. contact Minh at (407) 733-2009 for further 
details.

FOR RENT OR SALE
DenTal/MeDical SPecialiST looKinG for office SPace or SaTelliTe locaTion:  existing, well-established 
orthodontic office with multiple, partitioned operatories in desirable, professional location in clermont.  ample space 
& parking.  available for lease 2-3 days/week.  flexible with days and potential arrangements for right person.  Please 
call (352) 241-4884 for details.

FOR RENT
fully functional dental office for rent. Short or long-term lease considered. May share space if desired. Two blocks 
from Park ave. and winter Park village, adequate parking and supportive specialists in area. call (407) 647-6633

AVAILABLE FOR LEASE--EAST ORLANDO:  1,336 Sf space in Publix-anchored center available for lease.  office has 
been occupied for 14 years by retiring dentist.  Turnkey space. available 12.1.15.  call Mike Byrum at (407) 276.0834 
for more information.

ENDODONTIST LOOKING FOR EXTRA SPACE? 
General Dentist has multiple operatories available for lease.  existing, well established private practice is moving into 
a brand new construction that has numerous op’s available. office is located in the downtown orlando area.  we are 
flexible with days or potential arrangements. Please call (407) 947-0210.

DESIRABLE COLLEGE PARK LOCATION
four operatory dental office for sale. Some equipment. location was a general dental office for 20+ years but would 
also make an excellent specialist office. each op wired for computers and plumbed for nitrous. 3434 edgewater Drive 
orlando 32804, $240,000. call linn Pinder/James Midkiff at (407) 647-2405 . 

DENTAL / MEDICAL / PROFESSIONAL OFFICE BUILDING FOR SALE  - JUST LISTED!
1525 w. colonial Drive: Great location & access, favorable Parking ratio, corner lot
originally Designed & constructed as Dental office  Versatile floor Plan  $625,000
call: John a. “SKiP” Kirst, Jr., (407) 342-0265

EXPERIENCED ENDODONTIST NEEDED
our private general dentistry office is looking for an experienced endodontist to start as soon as possible. we are an 
established and growing practice who is looking for someone who is friendly, has great clinical skills, and interested 
in a long-term opportunity. we are a complete digital and paperless office and are open Monday-Thursday. The 
ideal candidate would have 2-5 years endodontic experience, looking for a long-term opportunity, bilingual, positive 
attitude, and is board certified in endodontics. Please submit your resume to with references and credentials to: 
manager@dentalelementspa.com

MaxRay Portable
X-ray

Tuttnauer EZ11Plus
Automatic Autoclave

Complete, Customizable
Operatory Packages

Quality New, Used & Refurbished
Dental Equipment

Custom Replacement Upholstery Kits
Starting at $575

Chair Recycle Services

Call now or visit us online:
(407) 347-5992

www.superiordds.com
Introducing the New

MyRay Hyperion X-5:
The World’s Smallest

Panoramic Imager

Equipment that fits your practice.

X-5 Special Offer
$22,923

 Retail Value - $28,300

CURRENT SUBLIST IS NOW AVAILABLE AT
WWW.DSGO.ORG

AN AFFILIATE OF THE CENTRAL FLORIDA DISTRICT, 
 AMERICAN & FLORIDA DENTAL ASSOCIATIONS 

D E N T A L   S O C I E T Y  O F

GREATER ORLANDO

SERVING ORANGE, OSCEOLA AND SEMINOLE COUNTIES
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